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January 27, 2014 

 

 

MEMORANDUM 

 

To:  Rennae Meno 

  Clerk of the Legislature 

 

  Attorney Therese M. Terlaje 

  Legislative Legal Counsel 

 

From:  Senator Rory J. Respicio    

  Chairperson of the Committee on Rules 

 

   

Subject: Referral of Bill Nos. 266-32(COR), 267-32(COR), and 268-32(COR)  

 

As the Chairperson of the Committee on Rules, I am forwarding my referral of 

Bill Nos. 266-32(COR), 267-32(COR), and 268-32(COR). 

 

Please ensure that the subject bills are referred, in my name, to the respective 

committee, as shown on the attachment. I also request that the same be 

forwarded to all members of I Mina’trentai Dos na Liheslaturan Guåhan. 

 

Should you have any questions, please feel free to contact our office at 472-7679. 

 

 

Si Yu’os Ma’åse! 

 

 
Attachment 

 



I MINA'TRENTAI DOS NA LIHESLATURAN GUAHAN 
2014 (SECOND) Regular Session 

Bill No. ___ -'-~ 

Introduced by: Michael F.Q. San Nicolas G2 . 
AN ACT TO APPROVE THE DEPARTMENT OF 
ADMINISTRATION'S IMPLEMENT ATON PLANS 
OF THE 'GOVERNMENT OF GUAM 
COMPETITIVE WAGE ACT OF 2014', TO REQUIRE 
A PERFORMANCE-BASED STANDARD FOR 
DIRECTORS AND DEPUTY DIRECTORS OF LINE 
AGENCIES AND I MAGA'LAHEN AND I 
SEGUNDU MAGA'LAHEN. 

BE IT ENACTED BY THE PEOPLE OF GUAM: 

2 Section 1. Short Title. This Act shall be referred to as the 

3 "Responsible Competitive Wage Implementation Act". 

4 Section 2. Legislative Findings and Intent. I Lilzeslatllran Gllahan 

5 finds that Section 1 of Chapter XI of Public Law 32-68 required that by 

6 January 15, 2014, I Maga'ldhi submit a final, implementable plan to adjust 

7 compensation, classification and benefits to J Liheslatura. I Liheslatura 

8 authorized I Maga'ldhi to cover either classified personnel only or classified 

9 and unclassified personnel. On January 15, 2014, I Maga'liillen submitted 

10 the General Pay Plan (GPP), Nurse Pay Plan (NPP), Educator Pay Plan 

II (EDU), Attorney Pay Plan (A TTY), Executive Pay Plan (EXEC) and Salary 

12 Recommendations for Rate of Pay Positions. The Executive Pay Plan 



includes many unclassified appointed positions and the Recommendations 

2 for Rate of Pay Positions include recommendations to give substantial 

3 raises to elected officials. 

4 I Liheslatllra finds that classified and unclassified employees of the 

5 government of Guam have patiently awaited their salary adjustments since 

6 Governor Eddie Calvo issued Executive Order 2011-02 on January 14, 2011, 

7 stopping implementation of the compensation Shldy and the 

8 corresponding salary adjustments. 

9 It is therefore the intent of I Liheslaturan Cuiihan that the pay 

10 adjustments to the hard-working employees of the government of Guam 

II shall be implemented pursuant to Public Law 32-68. 

12 Section 3. Approval of the General Pay Plan (GPP), Nurse Pay Plan 

13 (NPP), Educator Pay Plan (EDU) and Attorney Pay Plan (ATTY). 

14 Pursuant to §1(e) of Chapter XI of Public Law 32-68, I Liheslatllra hereby 

15 approves the General Pay Plan (GPP) contained in Exhibit 1 appended 

16 hereto, the Nurse Pay Plan (NPP) contained in Exhibit 2 appended hereto, 

17 the Educator Pay Plan (EDU) contained in Exhibit 3 appended hereto, and 

18 the Attorney Pay Plan (ATTY) contained in Exhibit 4 appended hereto. 

19 Section 4. Executive Performance Pay Plan. The unclassified 

20 positions included in Exhibit SA appended hereto shall be paid a base 

21 salary which is equal to the current salary for their position and the 

22 remainder of the applicable executive pay, contained in Exhibit S appended 

2 



hereto, shall only be paid pursuant to the provisions of the Performance 

2 Pay Plan (PPP) criteria provided in §6 of this Act. 

3 Section 5. Approval of Salary Recommendations for Rate of Pay 

4 Positions. Pursuant to §1 (e) of Chapter XI of Public Law 32-68, I Liheslatura 

5 hereby approves the Salary Recommendations for Rate of Pay Positions 

6 contained in Exhibit 6 appended hereto, except that: 

7 (a) Senators of [ Liheslatura shall not receive a salary increase 

8 pursuant to this Act, but shall continue to receive their compensation 

9 as prescribed by §1106 of Chapter 1, Title 2 of the Guam Code 

10 Annotated; 

11 (b) The salary for a Mayor shall be raised from forty-six 

12 thousand sixty-two dollars ($46,062) per annum to fifty-six thousand 

13 sixty-two dollars ($56,062) per annum and the salary for a Vice 

14 Mayor shall be raised from forty-two thousand two hundred sixty-

15 four dollars ($42,264) per annum to fifty-two thousand two hundred 

16 sixty-four dollars ($52,264) per annum; and 

17 (c) I Maga'lalzen, I Segundu lVIaga'lahen, the Attorney General, 

18 and the Public Auditor shall, instead, be paid a base salary which is 

19 equal to the current salary for their position and the remainder of the 

20 applicable recommended pay shall only be paid pursuant to the 

21 provisions of the Performance Pay Plan (PPP) criteria provided in §6 

22 of this Act. 

3 



Section 6. Perfonnance Pay Plan Reserve Fund. There is hereby 

2 created a Performance Pay Plan Reserve Fund. The fund shall not be 

3 commingled with other funds nor shall be subject to the transfer authority 

4 of I Maga'liihen. Payments shall be remitted to the fund for each pay period 

5 for the total value of Performance Pay which may be made to salaried 

6 officials pursuant to §6 of this Act. If pay in excess of base salaries is not 

7 remitted on a biennial or annual basis, as applicable, pursuant to §6(a) of 

8 this Act, due to the nonfulfillment of the criteria outlined in §6 subsection 

9 (b) all funds not remitted for Performance Pay shall be transferred to the 

10 Supplemental Appropriations Revenue Fund for appropriation by I 

II Liheslatura. 

12 Section 7. Perfonnance Pay Plan (PPP). 

13 (a) Pay in excess of the base salaries of 1 Maga'liihen, 1 Segundll 

14 Maga'liihen, the Attorney General, the Public Auditor, and Directors, 

15 Deputy Directors or equivalent executive unclassified officers appointed by 

16 1 Maga'liihen, pursuant to §§ 4 or 5 of this Act, as applicable, shall be 

17 deposited into a Performance Pay Plan (PPP) reserve fund and shall be 

18 paid to the respective parties on an annual basis only upon the 

19 achievement of all the applicable criteria pursuant to Subsection (b) of this 

20 Section. 

21 (b) Pay in excess of the base salaries of I Maga'liihen, I Segundll 

22 Maga'liihen, the Attorney General, the Public Auditor, and Directors, 

23 Deputy Directors or equivalent executive unclassified officers appointed by 

4 



I Maga'ldhen shall be paid only when the Civil Service Commission 

2 certifies, not later than thirty (30) days after the receipt of all data from the 

3 responsible agencies pursuant to subsection (c) of this section, that the 

4 following criteria has been met for the last calendar year: 

5 (1) Guam's quarterly unemployment rate has on average 

6 declined on a year-an-year basis for the previous four (4) quarters or 

7 that Guam's average quarterly unemployment rate for the previous 

8 four (4) quarters is equal to or less than the United States average 

9 quarterly unemployment rate for the four (4) previous quarters; and 

10 (2) the current school year's average standardized test scores of 

II students of the Guam Department of Education have increased 

12 compared to the previous school year; and 

13 (3) the cost of medical care has risen at a rate equal to or less 

14 than the Consumer Price Index on a year-an-year basis on average 

15 over the previous four (4) quarters; and 

16 (4) Guam's annual per population CrIme rate has declined 

17 compared to the previous calendar year or is equal to or less than the 

18 national average; and 

19 (5) that the Guam Department of Education, the Guam 

20 Community College, the University of Guam, the Department of 

21 Public Health and Social Services, the Guam Memorial Hospital, the 

22 Guam Behavioral Health and Weliness Center, the Guam Police 

23 Department and the Guam Fire Department have received the pro-

5 



rated amounts appropriated from the General Fund by I Liheslatura 

2 for operations for the preceding four (4) fiscal quarters. 

3 (c) Pursuant to subsection (b) of this Section, the Department of Labor 

4 shall submit each of its quarterly reports on the Unemployment Situation 

5 not later than thirty (30) days after its release date, the Guam Department 

6 of Education shall annually submit reports on the average standardized 

7 test scores of students of the Guam Department of Education for the 

8 current and previous school year not later than thirty (30) days after receipt 

9 of standardized test scores, the Guam Police Department shall submit the 

10 Uniform Crime Report for the most recent year not later than thirty (30) 

II days after its release date and the Bureau of Statistics and Plans shall 

12 submit each of its quarterly reports on Guam's Consumer Price Index not 

13 later than thirty (30) days after its release date, and that the Department of 

14 Administration shall submit its Consolidated Revenue and Expenditure 

15 Report or successor for the end of each fiscal quarter not later than thirty 

16 (30) days after the close of each fiscal quarter, each to the Civil Service 

17 Commission. 

18 Section 8. Salary Increment Schedule. Every employee covered 

19 under the pay plans adopted in §§ 3 and 4 of this Act shall be entitled to a 

20 one step salary increment for satisfactory performance. Employees at 

21 Steps 1 through 6 shall be entitled to an increment after twelve (12) 

22 months of satisfactory performance. Employees at Steps 7 through 9 shall 

23 be entitled to an increment after eighteen (18) months of satisfactory 

6 



performance. Employees at Step 10 and thereafter shall be entitled to an 

2 increment after twenty-four (24) months of satisfactory performance. 

3 Section 9. Effective Date. This Act shall be effective February 12"" 

4 2014. 

5 Section 10. Severability. If any proVISIOn of this Act or its 

6 application to any person or circumstance is found to be invalid or 

7 contrary to law, such invalidity shall not affect other proVISIOns or 

8 applications of this Act which can be given effect without the invalid 

9 provisions or application, and to this end the provisions of this Act are 

10 severable. 

7 
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Exhihil 2. Nurs .. Pay "Ian (NPPI 
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Exhihit J. Edu,'alHr Pay I'lan (ED!: I 
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Exhihit -I. AUorlwy Pav Pia" (AT'!")' I 
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Exhibit SA 

EXECUTIVES COVERED BY THE PERFORMANCE PAY PLAN (p1'I') 
Administrative Director 

«(,hamorro Land Trust) 
Deputy Director (DY A) Dilwtor (DI'R) 

Administrator (CE))A) Deputv Director (CBIIWC) I Jirector (I Jl'W) 

Administrator «(;EI'A) Deputy J)in'ctor (CIIUI\A) Din'c'tor (DRI) 

Assistant Cl'rwral !\:'lanagef Deputy Director (Cuam "lwrgv 
Diredor (! JY A) 

(KeTF) Office) 

Chid of Poliu' (CI'D) Deputy Directc)r (Labor) Uirey!or (CBIIWC) 

Commissioner of Bdnking and 
Dl,puty Director (Librarv) Din'ctor (0 )I)C) 

Insurance (DRT) 

Dl'puty Administrative Director 

of tl1<' Courts 
Deputv Cennal Manager (CVB) Director (Cuam Energy Officl') 

Deputy SuperinlL'ndl'nt ' 

Dl'])utv Administrator (CEI'A) Assessnll'nt and ACL\)lllltabililv Din'rlm (I ,abor) 

(GDO!') 
~ 

Deputv Superintendent, 

Deputv Din,ctor Curriculum ,md Instrudional Director (Library) 

Improvement (GOOF) 

Deputy Superintendent, 

Deputy Director (AgrkuJtllre) Educational Support and Din'clur (Rl'lin'l11l'nt) 

Community Learning (GDOE) 

Deputy Superintendent, Finance 

Deputy Director (AIlRD) and Administrativ(' St'fvil:es Direllor IJl'lISS 

(eDOE) 

Deputy Director (AIIRD) Din'ctor (Agricultul'l') 
i'xecutivt' Director (Bureau 01 

\Vo!11en's Aflairs 

Dl'putV Director (Ancestral 
Dirl'ltor (AlmD) !:'xl'l'lllivc' Din'l:!or (CSC) 

Lands C()111111lssion) 

Deputy Director (Ann!s!ral Direct,)r (Anl'l'stral L,ll1ds 
hecutiw' Din'c!or (eFl') 

Llnds COllllllission) C()lnmissi()n) 

Deputy Director (Ancestral 
Director (IlBMR) l:xt'l'lJtivl' Dirl'l!or (el IURA) 

Lands Cornnlission) 

Executive Dirednr (Clhllun 

Dl'putv Director (BBMR) Director (BSF) Cnmlnission for Fducah)f< 

Cer! i fica t ion) 

Deputy Director (CAl [A) Dirl'ctor (CAl [A) 
EXl'cutivl' DIll'ltOl (l1"gall1a 

Restoration) 

Dl'puty Dirl'cior (DUvl) Director (CharnofTo i.and Irust) 
FXl'cutivC' I )ir('dor (l'vtlV()r'~ 

("OLUkil 01 (;uam) 



Exhibit SA 

EXECUTIVES COVERED BY THE PERFORMANCE PAY PLAN (1'1'1') 

Deput\' Director (DOA) 
Director (Commission on 

Cellt'r,,1 "lem,,)',er «(;VI» 
Persons \vith DisdbilitiC';;) 

Deputy Director (DOC) Director (CQA) CC,llt'I\11 Vl,1I1.1)',l'r (KGI!) 

Deputy Director (DI'IISS) Director (DISlD) VIa"")',l'r (ei IC) 

Deputy Dire'ctor (OI'R) Director (DLVI) I'rl',idellt (eIIC) 

Deputv Din'dor (DPW) Din'elm (IX)A) 
Pn .. "-.;idl'nt (Kul11ision I hno 

(-lul1hHI\)) 

Dl'putv Director (DRT) Director (DOC) 
ViCl' President (Kumision II,'inn 

Ch""lOrro) 

I'age 2 



Exhibit 6 

SALARY RECOMMENDATIONS FOR RATE OF PAY POSITIONS 
Position Current Pay Recommended Pay 

Governor $90,000 $130,000 

Lieutenant Governor $85,000 $11 0,000 

Attorney General $109,498 $128,685 

Public Auditor $85,000 $110,000 


